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Living 20+ years longerLiving 20+ years longer
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NSW Population change 2005NSW Population change 2005--20352035

Source: ABS Population Projections Australia, Series B 
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Number of workers for each older person decliningNumber of workers for each older person declining

1515--64 population divided by 65+ population64 population divided by 65+ population

Source: All countries except Aust - OECD, 2000; 

Australia/Queensland – ABS Series B, 2003 
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Men dropping out of the labour forceMen dropping out of the labour force

Source: ABS Labour Force Statistics
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While women joining the labour force…While women joining the labour force…

Source: ABS Labour Force Statistics
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…but increasingly both sexes are part…but increasingly both sexes are part--timerstimers

Source: ABS Labour Force Statistics
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Ageing population andAgeing population and

future labour supplyfuture labour supply
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According to the Productivity CommissionAccording to the Productivity Commission

�� Over the next 40 years, participation rates are projected to falOver the next 40 years, participation rates are projected to fall   l   

�� Average weekly hours worked per employee also to fallAverage weekly hours worked per employee also to fall

�� Labour supply grows much more sluggishly as a result of ageingLabour supply grows much more sluggishly as a result of ageing

�� Volunteering rates are likely to increase modestly in the next 4Volunteering rates are likely to increase modestly in the next 40 0 
yearsyears

�� Good NewsGood News ��Unemployment rate will drop Unemployment rate will drop 

�� Bad NewsBad News �� Negative effects of ageing on participation and Negative effects of ageing on participation and 
average hours worked far outweigh the lower unemploymentaverage hours worked far outweigh the lower unemployment

Source: Productivity Commission 2005 Economic Implications of an Ageing Australia
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Decline in future participation ratesDecline in future participation rates

Source: Productivity Commission, Economic Implications of an Ageing Australia, Overview, 2005, p. 9
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Average weekly hours to fallAverage weekly hours to fall
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Total number of workers to increase Total number of workers to increase 
much more slowlymuch more slowly

Source: Productivity Commission, Economic Implications of an Ageing Australia, figures supplied to 

NATSEM
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Unemployment rates  to dropUnemployment rates  to drop
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Overall Overall 

�� Economic growth depends on the three ‘Ps’Economic growth depends on the three ‘Ps’
•• Population  Population  

•• Participation  Participation  

•• ProductivityProductivity

�� Population Population 
•• Very little growth in the 15Very little growth in the 15--64 age group64 age group

�� ParticipationParticipation
•• Labour participation rate should have increased by 6.1% (last 25Labour participation rate should have increased by 6.1% (last 25yrs) due to yrs) due to 

increased female participationincreased female participation

•• Actual increase: 2.7% Actual increase: 2.7% 
–– Due to declining male participation trends; and Due to declining male participation trends; and 

–– Workforce ageingWorkforce ageing

�� ProductivityProductivity
•• Average weekly hours worked have fallen by 6% over last 25 yrsAverage weekly hours worked have fallen by 6% over last 25 yrs

–– Due to changes in the mix of employment between gender, age and Due to changes in the mix of employment between gender, age and full/part time mixfull/part time mix

•• Despite partDespite part--time weekly hours being up 4% and fulltime weekly hours being up 4% and full--time weekly hours up 3%time weekly hours up 3%

Source: Productivity Commission 2005 Economic Implications of an Ageing Australia
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Overall impact …reduced GDP growth Overall impact …reduced GDP growth 
over next 40 yearsover next 40 years

�� Average growth rate last 40 yearsAverage growth rate last 40 years

3 ¾ % 3 ¾ % per yearper year

�� Average growth rate next 40 yearsAverage growth rate next 40 years

2 ¼ % 2 ¼ % per yearper year

Source: K. Henry, Address to Australian Industry Group’s National Industry Forum, 9 August 2004
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Impact of retiring at different agesImpact of retiring at different ages
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Will improving health allow longer working Will improving health allow longer working 
years ?years ?
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Where is superannuation going?Where is superannuation going?

FemalesFemales

81.281.255.655.629.729.715.615.6Not in Labour ForceNot in Labour Force

--1.81.84.14.12.32.3UnemployedUnemployed

7.77.715.515.510.810.87.27.2Employed PT     Employed PT     

11.111.127.127.155.455.474.874.8Employed FT     Employed FT     

89.889.875.975.953.553.532.132.1Not in Labour ForceNot in Labour Force

0.50.50.50.51.51.52.82.8UnemployedUnemployed

7.27.214.414.421.521.528.728.7Employed PT    Employed PT    

2.42.49.29.223.523.536.436.4Employed FT     Employed FT     

%%%%%%%%MalesMales

6565--69696060--64645555--59595050--5454
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And almost no superannuationAnd almost no superannuation

Source: AMP.NATSEM Income and Wealth Report No 7, p. 6
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ConclusionsConclusions

�� Economic growth depends on population, Economic growth depends on population, 
participation and productivityparticipation and productivity
•• Need to grow all three, if possibleNeed to grow all three, if possible

�� Ageing and the future Labour ForceAgeing and the future Labour Force
•• Ageing population will mean labour supply growth to slow Ageing population will mean labour supply growth to slow 

–– Lower labour force participation ratesLower labour force participation rates

–– PartPart--time proportion increasing (avg hours down)time proportion increasing (avg hours down)

•• Fewer young people coming through and lower Fewer young people coming through and lower 
unemploymentunemployment
–– Hard to attract and keep staffHard to attract and keep staff

–– Need to retain older workersNeed to retain older workers

�� RetirementRetirement
•• Most have not saved enough for a financially comfortable Most have not saved enough for a financially comfortable 

retirementretirement
–– Yet ½ of males and ¾ of females retire earlyYet ½ of males and ¾ of females retire early

–– Employers need themEmployers need them

–– Government (and those reliant on the government) need them to Government (and those reliant on the government) need them to 
continue workingcontinue working
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Stay in touch with new researchStay in touch with new research

This presentation available from                          This presentation available from                          

www.natsem.canberra.edu.auwww.natsem.canberra.edu.au

To stay in touch via automatic email notification of To stay in touch via automatic email notification of 

new research:new research:

Hotline@natsem.canberra.edu.auHotline@natsem.canberra.edu.au

My email: My email: 

simon.kelly@natsem.canberra.edu.ausimon.kelly@natsem.canberra.edu.au


